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Self Assessment
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Plenary




Teach and Tell - Jca 7 - i ' A ' ﬁ
- Can | explain - CR ' IJust a minute - GM -
-;3 Part Plenary - GM..- i Listen & Draw - SC -

.ompound Words - EV - Panorama - EW -
- Crystal Ball - JCa - - Silent Movies - EW. - A
- Hide & Seek - JCa - ' -ired Questioning - Sij
- Fishing - EW - ﬁ isual Feedback - C!::ﬁ- - Star Wars - GM -
nfde & Seek 2 - ER-JI__ - Voice over - SW - 1{:1 Power Thinking - r
-alk For Writing - Sw’ -’;‘opic Generator - SG“
I m eadlines - JJo‘i - Why Cards - GM -

| ‘

razy Paving - SWA, JC/

sophy Questions - SWA,

Coloured dice - SGR




o Wit that lec<onTweei/ it of mrk'

p
Resources <
Hvperiink to 3 part plenary PPP —
Helpful hints
Use regularly so studentsget in the routine of using
efficiently

* Encourage the culture of self & peer assessment

* Emphasise the importance of using key words and exam
terminology when writing the learning statement




3 part plenary... Put P in the margin

LITERACY FOCUS knowledge challenge: how many keywords, most impressive
facts learnt from today’s lesson can you write down in 1 minute?

LEARNING STATEMENT': Looking at the L/Os... What have you achieved &
why? What's your evidence?

Today Miss, | have achieved a ...... , as | am now able to able to
explain ...... To improve for next week, | need to.....

N
f‘l‘ L: Peer assessment & Teacher feedback... SWAP BOOKS

WWW & EBI — annotate your partner’s work with any comments & feedback? Do you
agree with your partners learning statement?
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Benefits of RBBB

* Whole-school engagementon T&L

» Can start from one person — driven by staff

* Develops a culture of sharing &
Independence

* Lead on to ‘Learning Lunches’, ‘Learning
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